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data from 2001 to 2014, we verify the internal correlation between the asset shortage
and the real economy. Our finding shows that there is a significant negative
correlation between regional asset shortages and the development of the real economy
with a regionally heterogeneous impact. LLong-term asset shortage has made social
capital leave the real for the virtual economy. Hence government should incorporate
financial stability into the framework of monetary policy formulation and prudential
supervision and increase the effective supply of financial assets to achieve symbiosis

and synchronous prosperity for the virtual and the real economy.

(5) The Internal Labor Market and the Transformation of Labor Relations in China.
Based on Survey Data and Field Work on Migrant Workers in the Pearl River Delta
Sun Zhongwei , Liu Mingwei and Jia Hailong « 81 -

Our survey data on migrant workers in the Pearl River Delta region from 2006
to 2010 and recent fieldwork show that the enactment of the Labor Contract Law
encouraged both the signing of labor contracts and the long-term nature of these
contracts, making enterprises more willing to increase their investments in human
capital, employee insurance and welfare investment and togive greater attention to
human-centered management, leading eventually to the establishment of an internal
labor market that will cover migrant workers. This will be accompanied by
progress in human resources management skills and strategies in SMEs and private
companies. Although the Labor Contract LLaw to some extent intensified the
tendency for migrant workers to undertake collective protection of their rights, the
establishment of an internal labor market could also ease the tension between labor
and capital and lead to employees’ rights protection becoming more rational and
prudent, providing a foundation for a shift in labor-capital relations from
confrontation to cooperation and win-win results. The Labor Contract Law has
accelerated and strengthened the trend of individualized development in China’ s
labor relations. The protection of labor rights through the two channels of the
“rigid” legal system and “flexible” internal management can help reduce the risk of
large-scale collective labor disputes and establish a relatively harmonious
institutionalized labor relationship.

(6) The Rediscovery of Reciprocity-Based Anthropology Zhao Xudong « 106 «

Reciprocity has a core significance for understanding basic human living
conditions: our societal nature is founded on reciprocal relations, and reciprocity also
strengthens the ties between people. Reciprocity-based anthropology stresses the
cultural logic of interaction between different groups. Fundamentally, it involves
studying forms of the mutually beneficial relations of complementary differences.
This perspective reconciles differences, creating a communicative space for diverse
cultures’ coexistence, symbiosis and sharing. The various channels formed through
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