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of collective consultation in China: the state-dominating model the worker-dominating
model the employer-dominating model and the trade union-dominating model. The
four types are compared on the basis of the profit earned by the workers and the stability
of the labor order. This paper further analyzes the formative mechanism and the practical
effect of the new types of collective consultation. Different forms of labor organization
have a decisive effect on different types of collective consultation. Finally this paper

discusses the future developmental trend of collective consultation and its constraints.
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Abstract: The present labor research attaches much importance to the labour experience
in the Pearl River Delta region while neglecting the regional differences of labor politics
in different areas of China. This paper analyses the unique Government-corporate
relations the form of the local employment and the contentious labor politics in small
and medium-sized cities in the hinterland of China. Restricted by the local government’s
strong control over the labor relation and the limited reproduction space the scale
militancy and influences of labor politics in the hinterland cannot be compared with that
of the Pearl River Delta region. However the contentious labor politics in the hinterland
has its uniqueness characterized by more frequent labor disputes and common daily
resistance. Relying on the local governments” support policies a large number of low—
end and labor-intensive enterprises struggle to survive leading to more frequent labor
disputes. The urbanization process and the ubiquitous social networks are the catalyst of
such labor disputes. Identification with the regime and one’s family provides the basis
for daily resistance. Lastly this paper compares the regional differences of labor politics
between the Pearl River Delta region and the small and medium-sized cities in the
hinterland of China.
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Abstract: Existing research points out the social embeddedness of employment relations

but fails to clarify how social relations functions under different conditions. Using an
“employer-employee ” matching dataset in the Yangtze Delta region this study
addresses the impact of native ties on employees” organizational commitment. This paper

finds that shared native connections between employer and employee can effectively
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