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The Influence of Labor Contract
Psychological Contract on Harmonious Labor Relations

Yang Xiaozhi Dong Hui
( China Institute of Industrial Relations Beijing 100048  China)

Abstract: The construction and maintaining of labor contract and psychological contract is long time behavior through the whole
process of human resources management. To adjust labor contract and psychological contract through effective utilization of human

resources management tools enterprises will alleviate labor — capital contradiction and realize harmonious labor relations.
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