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Analysis of Ethnic Education Access and Sense of Employment Equity
—Basing on the 2017 and 2019 Chinese Social Survey Data

TIAN Zhi—peng
( Tnstitute of Sociology Chinese Academy of Social Sciences Beijing 100732)

Abstract  Adopting data of China’ s Social Survey in 2017 and 2019 this paper takes the population
aged 25-59 as the object of analysis to study the sense of employment equality of ethnic people from the
perspective of “education-employment-sense of equality ”. This paper achieves following findings through using
the piecewise-inear regression model: the completion of compulsory education is an important turning point
before which years of schooling had a negative impact on the sense of equity in employment opportunities and
after which is positive; after controlling the influence of education the employment equality of ethnic
minorities is significantly higher than the national average and the advantages of ethnic agricultural workers
are more significant. Based on above findings this paper concludes that the sense of employment equity of
ethnic minorities is the result of the joint role of education popularization government regulation and market
mechanism. It also proposes to support for strengthening ethnic middle and higher education and vocational
education so as to increase the non-agricultural employment opportunities for ethnic workers promote the
adjustment of ethnic people’ s employment structure and further enhance the sense of employment equity
among ethnic populations.

Key words ethnic minorities; education access; employment opportunity; sense of employment

equity



